McFARLAND UNIFIED SCHOOL DISTRICT

601 Second Street, McFarland, CA 93250
Office (661) 792-3081
Fax (661) 792-2447

Posting Date: August 13, 2021

The McFarland Unified School District (MUSD) is now accepting applications for the following Extra-
Duty positions for the 2021/2022 Winter season:

HIGH SCHOOL WINTER SPORTS COACHES

BASKETBALL Boys’ Varsity Head Coach; Boys’ JV Head Coach; Boys’ FS Head Coach
Girls’ Varsity Head Coach; Girls’ JV Head Coach; Girls’ FS Head Coach

SOCCER Boys’ Varsity Head Coach; Boys’ JV Head Coach
Girls’ Varsity Head Coach; Girls’ JV Head Coach

WRESTLING Varsity Head Coach; Varsity Assistant Coach
Girls’ Head Coach

Work Site — McFarland High School

Stipend — Contingent on team participation in the season. Should the season end prematurely, the stipend
will be prorated.

Filing deadline - August 31, 2021

DUTIES & RESPONSIBILITIES:
Duties include coaching after-school sports in the area assigned. Experience in the sport with high school
students is needed.

QUALIFICATIONS:
Passing of the State Coaches Certification is required. You must possess a valid California Driver’s
License and current vehicle insurance. Walk-on and/or classified coaches will be subject to a
fingerprint criminal history clearance through the California Department of Justice and FBI, per
AB346, prior to the candidate’s date of employment.
DOCUMENTS REQUIRED

e Letter or Email of interest —In house employees only

e Completed application — Walk On coaches

e Clearance of FBI and DOJ fingerprints and/or Activity Supervisor Certificate of Clearance for

walk-on coaches or classified in-house staff.

The person selected for this position will be subject to a fingerprint criminal history clearance through the
California Department of Justice AND Federal Bureau of Investigation, per AB346, prior to the candidate’s
date of employment.

The McFarland Unified School District wishes to thank all applicants for their interest in this position. Positions
may be re-advertised or applications deadlines extended at the discretion of the District.

ANY APPLICANT WHO ATTEMPTS TO CONTACT OR CONTACTS INDIVIDUAL BOARD
MEMBERS WITH THE INTENT OF INFLUENCING THE DECISION OF
THE DISTRICT WILL BE DISQUALIFIED FOR THIS POSITION.

AN AFFIRMATIVE ACTION EMPLOYER - EQUAL OPPORTUNITY TO ALL REGARDLESS OF RACE, COLOR, CREED, NATIONAL ORIGIN, ANCESTRY, SEX,
MARITAL STATUS, DISABILITY, RELIGIOUS OR POLITICAL AFFILIATION, AGE, OR SEXUAL ORIENTATION.



